
Rutgers Postdoctoral Association Planning Meeting 
Dec. 9, 2016 

12:00 – 1:30 pm 
 

Meeting Minutes 
 

 
Welcome & introductions 
Present: Frank Kung (Co-President), Itzamarie Chevere-Torres (Co-President), Ellen 
Rubinstein (Co-Vice President); Shilpa Akella, Eva Papaioannou, Csanad Gurdon, Abla 
Tannous, Sofya Borinskaya; Pierre-Antoine Crassous & Jianfeng Wang (Newark) via 
phone; Anna Barcy (AAUP-AFT) 
 
Social Outreach/Communications Committee updates 
-Wordpress site (https://rutgerspda.wordpress.com/) is up and running! Please spread 
the word (no pun intended). 

-We would love to have people contribute to the site by writing short blog posts 
about events they’ve attended or lessons they’ve learned. See 
https://rutgerspda.wordpress.com/2016/11/23/show-dont-tell-nanogirl-
presents-at-rutgers-250/ for an example.  

-Please contact Itzamarie Chevere-Torres (Co-President) and 
Ellen Rubinstein (Co-Vice President) at rutgerspda@gmail.com 
for more information or to pitch your blog post. 

-The Facebook group (https://www.facebook.com/groups/rutgersPDA/) is 
another excellent way to advertise any upcoming events for organizations you 
belong to—e.g., Pierre-Antoine Crassous’s iNET NYC 
(http://inetnyc.com/index.html). 

 
-Adopt-a-Family update: Donated food items (except for the glass jars of jam) and gift 
cards were picked up by Rutgers Against Hunger on Thursday, Dec. 8. Thank you again 
for your contributions. We hope to make this an annual event for the PDA. 
 
 
 



-Upcoming volunteer and science outreach opportunities in Spring 2017: 
-North Jersey Regional Science Fair will be held in College Ave Gym and Student 
Center on Mar. 10-11, 2017. They are looking for people to volunteer as judges – 
you can sign up through http://www.njrsf.org/. Contact Diana Vengsarkar, Chair 
of Judging Panel, at judges@njrsf.org with any questions. 
-Ciclovia (dates TBA) – We did volleyball in Oct. 2016—what will we do next…? 
-Rutgers Day (Apr. 29) – Does the PDA want to have a table (co-sponsored with 
the Postdoc Office)? Need to figure out contact person for Rutgers Day and what 
participation would entail. 
 

Professional Development Committee updates 
-Postdoc Symposium (scheduled for Apr. 28, 2017) – in the afternoon (exact times TBA) 

-still looking for panelists – 3 breakout groups, want 3-4 people for each panel:  
 1) Job interviews outside of academia (moderator: Abla Tannous) 

-looking for science writers, medical science liaisons, research & 
development scientists and project managers, etc. 

 2) Job interviews within academia (NEED MODERATOR) 
  -Dr. Premal Shah (Rutgers); NEED 2 MORE PANELISTS 
 3) How to be better communicators (moderator: Sofya Borinskaya) 

-Patricia Irizarry (Rutgers Science Explorer Bus); NEED 2 MORE 
PANELISTS 

-MODERATOR job: ensure all panelists are there; ensure discussions 
proceed smoothly – you will be provided with guidelines prior to the event 

-Spark Talks (for postdoc research presentations) – you need to boil down your 
research into a 5-min talk that well-educated NON-SPECIALISTS (like your 
friendly neighborhood anthropologist) can understand – we’re looking for 
resources to help postdoc presenters prepare their talks  
-NEXT TASKS:  

-Finalize all the panelists; all invitations need to be sent out next week 
(Dec. 12-16) 
-Need to call Rutgers Public Transportation, figure out how to get postdocs 
to/from Newark (Newark postdocs will follow up) 



 
-Spring 2017 workshops/events – what additional spring events do we want? 
professional development lunches? e.g., grant writing (maybe different sessions for 
different disciplines), resume-writing, other? (we’d like to have at least one before the 
symposium)? ! email rutgerspda@gmail.com with your suggestions! 

-Possibly bring Stephen Shannon (former PDA pres) back to talk about his 
current job in medical affairs 
-All the things we can’t include in symposium we can do as separate PDA 
workshops, 

 
Bylaws & Elections Committee updates 
None. 
 
Current events (w/ AAUP-AFT organizer Anna Barcy) 
-What’s going on with that salary raise we were promised?  

-There was a federal law coming down the pipeline that would mandate that 
employers either: 1) pay overtime to certain staffers who work over 40 hrs/week 
but receive a salary below a minimum threshold; 2) raise staff salaries to meet 
that threshold. (See https://rutgerspda.wordpress.com/2016/11/23/rutgers-
fails-to-honor-dec-1-postdoc-pay-raise for details.) 
-RU administration agreed in October 2016 to raise base salaries for Postdoctoral 
Associates (i.e., postdocs who are classified as RU employees—this does not 
include Postdoctoral Fellows) to $47,476 on Dec. 1, 2016. Following a federal 
court injunction that prevents the law from taking effect, RU reversed its position 
and stated its intention to deny Postdoctoral Associates the promised raise, both 
in a phone call to Patrick Nowlan (AAUP-AFT) and in a University-wide email. 
-The National Postdoctoral Association has publicized its continued support of a 
postdoc salary raise to $47,484, and NIH has announced that it will move 
forward with increasing the NRSA stipend to $47,484. Thus, NIH postdocs 
(including Postdoctoral Fellows) may have the opportunity to receive the 
aforementioned raise because each Fellow’s salary is dependent on their 
individual PI, not on Rutgers as an institution. However, there is no system of 



accountability in place; if PIs (or institutions) want to deny their Fellows (or 
Associates) a raise, there is nothing to stop them from doing so. 

-As postdocs, what can we do? 
-Join the union! If you are a Postdoctoral Associate, you can become a union 
member. (If you are a Fellow or are legacy UMDNJ/RBHS, you cannot become a 
member, but you can still participate in getting the word out.) Right now postdoc 
union membership is under 20%, which means that postdocs have very little 
negotiating power with the administration. (Note that you may be paying a 
representation fee right now, but that does not mean you are a union member. 
That is because of a quirk in NJ law that I am not qualified to explain.)  
-The administration perceives lack of membership as an active stance against 
the union. The Postdoc Union is the only avenue postdocs have for voicing 
concerns about their working conditions. It is not a solution to all postdoc 
problems (as we all know, a lot depends on the PI), but it is one way to make a 
collective stand to ensure that all postdocs are treated fairly—and equally—across 
the university. 
-Draft a letter to administration on behalf of the PDA and the union expressing 
postdoc displeasure with lack of pay raise. 
-Increase union outreach to postdocs via email blasts and walkabouts.  
-Find out what postdocs at our peer institutions (both Big 10 and tri-state) are 
earning. 
-Please contact the AAUP-AFT at aaup@rutgersaaup.org or the PDA at 
rutgerspda@gmail.com if you are interested in getting involved. 
 
 
 
Minutes submitted by ebr on Dec. 11, 2016. 


